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Introduction

We look forward to welcoming you to Cambridgeshire and
Peterborough NHS Foundation Trust (CPFT) as a Return to
Practice (RtP) Nurse. This is a collaborative journey which
we are excited to be joining you on. We understand being a
nurse is something that never really leaves you, it’s part of
who you are.

CPFT is pleased to be working in partnership with Anglia
Ruskin University and the University of Hertfordshire to
offer a Nursing and Midwifery Council (NMC) validated RtP
programme for previously registered nurses in the fields of
adult, mental health, child or learning disability nursing. The
course is for qualified nurses whose registration with the
NMC has lapsed. This is an exciting opportunity for
enthusiastic qualified nurses wishing to return to the nursing
profession.

We understand that you may be feeling nervous about RtP
but CPFT will support you to identify an opportunity that
works for you and most importantly enables you to return
to the NMC register.

CPFT is a community and mental health Trust with
opportunities across all fields of nursing and a wide
geographical area. You will be joining the CPFT family which
was rated as good by the CQC and was recognised by the
CQC for outstanding research practice.



Return to Practice programme

The RtP programme is a 12 week Health Education England
(HEE) funded degree level course for former NMC registered
nurses™ who’s registration has lapsed and wish to return to ,
the register. It consists of both theory and practice, will )

: : . A NHS
develop your knowledge, skills and confidence and is
individually tailored to your needs.

“Pm viow ready

You will need to commit to a minimum of 22.5 hours per week - : \ 1o €ocus on my
in order to allow you to be exposed to sufficient learning : : careey agam.”
opportunities and successfully complete the programme. The
practice element of the programme can take between 3 and
12 months to complete depending on how many hours you
need to complete and will be decided at the start of the
programme.

*Please note, unfortunately this programme is not suitable for nurses registered
overseas wishing to gain NMC registration in the UK.



Universities offering Return to Practice
Programme

Anglia Ruskin

Anglia Ruskin University (ARU) Fields of nursing: adult, child, and mental d r u : .
ol o o | University

health
Course starts: January and September

RtP Programme webpage:
https://aru.ac.uk/study/professional-and-short-courses/return-to-nursing-
practiceurn to Nursing Practice - ARU

University of Hertfordshire (UoH) Fields of nursing: adult, child, mental

health and learning disability . .
Course starts: January and September Hgﬁﬂrﬂtﬁyh?:&

RtP Programme webpage:
https://www.herts.ac.uk/courses/short/6hsk1091-return-to-practice

UH



https://aru.ac.uk/study/professional-and-short-courses/return-to-nursing-practice
https://www.herts.ac.uk/courses/short/6hsk1091-return-to-practice
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You can undertake the programme as a paid permanent employee of the
Trust or as an unpaid voluntary placement. CPFT advertises for employed
RtP nurses between 3 and 4 months ahead of each university intake.

Through the employer led route you will be employed as a Band 3 RtP
nurse on a 9-month fixed term contract. You will be paid a salary and able
to start paying into your pension. On completion of the programme and re-
registration with the NMC you will be moved over to a Band 5 permanent
position.

The direct entry/placement route requires returners to apply directly to
their chosen university and are supported to find a clinical placement. You
will receive a £1000 bursary from HEE and we will support you to secure a
post with us once you have successfully completed the programme.

For further information please see below:
https://www.healthcareers.nhs.uk/explore-roles/nursing/returning-
nursing/returning-nursing/return-nursing-practice-programme/return-
nursing-practice-programme



https://www.healthcareers.nhs.uk/explore-roles/nursing/returning-nursing/returning-nursing/return-nursing-practice-programme/return-nursing-practice-programme

Supporting your success

During the RtP programme you will be assigned Practice Supervisors, who
will work directly with you, and a Practice Assessor, who will oversee your
practice assessment.

You will also have regular support from the CPFT RtP leads, university staff
and your placement manager. Together we will support you to develop
your clinical competence and confidence through regular learning
opportunities and reflection on practice.

You will be supernumery and treated as part of team with the expectation
that you will work for CPFT on completion of the programme, when you
will start your preceptorship period.

CPFT and each university have a range of library services and study skills
support. Further study skills support can be accessed below:

https://www.open.edu/openlearn/skills-for-study

https://portal.e-
Ifh.org.uk/Catalogue/Index?Hierarchyld=0 45016 45612 45671&programmeld=450
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https://www.open.edu/openlearn/skills-for-study
https://portal.e-lfh.org.uk/Catalogue/Index?HierarchyId=0_45016_45612_45671&programmeId=45016

Preceptorship

Once you have successfully completed the RtP programme
and re registered with the NMC you will be enrolled on to
our preceptorship programme.

The preceptorship programme will support your transition
from being a student to a registered nurse and, through
monthly forums and 1-1 support, will further develop your
confidence, skills and values and behaviours, and prepare
you for lifelong learning.

More information on preceptorship can be found below:

https://www.hee.nhs.uk/sites/default/files/documents/pre

ceptorshipframework booklet%20FINAL.pdf
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https://www.hee.nhs.uk/sites/default/files/documents/preceptorshipframework_booklet%20FINAL.pdf

Return to Practice checklist

PROFESSIONALISM

O Decide which RtP route is your preferred option

Q If following the employer led route apply via CPFT vacancy page
O Contact the NMC to request a ‘statement of entry’

O Apply to ARU or UoH for admission to the programme

O Prepare for interview

O If successful, contact your referees and engage with required
employment checks



Further guidance

If you would like to contact the CPFT RtP leads before
applying, to discuss anything in more detail or to answer
any questions that you may have, you can contact us by
email directly or complete the below RtP interest form:

https://forms.office.com/r/cihsBTgtT9
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Contacts

CPFT:

Hanna Dawson (Clinical Placements and Practice Education Lead
for Mental Health and Specialist/RtP Lead) —
hanna.dawson@cpft.nhs.uk

Richard French (Clinical Placements and Practice Education Lead
for Adult Community and Child/RtP Lead) —
richard.french@cpft.nhs.uk

HEE:
Mandy Kerr (Regional RtP Lead EoE) — mandy.Kerr2@nhs.net

ARU:
Sue Creedon (RtP course lead) — sue.Creedon@aru.ac.uk

UoH:
Yvette Boamah (RtP course lead) — y.boamah@herts.ac.uk
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