Job Description

	Job Title:
	Physician Associate

	Band:
	7 (subject to job matching)

	Responsible to:
	Consultant Psychiatrist

	Department:
	Cavell Centre

	Directorate:
	Adult and Specialist



Our Values
	
	Behaviour
	How we will demonstrate this behaviour

	Professionalism
	We will maintain the highest standards and develop ourselves and others
	By demonstrating compassion and showing care, honesty and flexibility

	Respect
	We will create positive relationships
	By being kind, open and collaborative

	Innovation
	We are forward thinking, research focused and effective
	By using evidence to shape the way we work

	Dignity
	We will treat you as an individual
	By taking the time to hear, listen and understand

	Empowerment
	We will support you


	By enabling you to make effective, informed decisions and to build your resilience and independence



Job Purpose
	The Physician Associate will undertake a key role in the organisation and delivery of physical health care in the inpatient wards. The post will involve delivery of effective healthcare for the management of acute and chronic physical conditions.  The Physician Associate role will compliment roles already developed within the service and strengthen the multi professional team.

The post holder will also work with physiotherapy, dietetics and nursing colleagues and liaise as needed with local Acute Hospitals.  Involvement in Clinical Governance and audit will be expected with an opportunity to influence and lead service improvement particularly in regard to physical health. There is a potential educational role in regard to physical health for both staff and patients.

The Physician Associate will carry out regular reviews on in patients, supervised by a consultant psychiatrist and liaise with the multidisciplinary team on the ward to deliver effective healthcare for patients.





Role of the Department
	The acute wards in CPFT follow a 333 model with assessment, treatment and recovery wards as well as a 24 hr Crisis and home treatment team that makes up the inpatient pathway. There are opportunities to participate in audit and the educational programme within the directorate.


Main Tasks, Duties and Responsibilities
	As this is a new role within the Trust the duties and responsibilities are likely subject to change as the post develops.
1.Take part in all of the treatment and preventative healthcare services of the employing facility, as and when requested, and work within the policies and procedures of the organisation.
1. Practice alongside the junior medical team under the supervision of a Consultant Psychiatrist.
2. Participating in and documenting MDT meetings and enacting plans derived from these.
3. Conduct initial psychiatric evaluations, take patient histories and perform physical examinations of a patient when required.
4. Establish differential diagnosis, making appropriate treatment plans and initiate treatment, escalating as appropriate.
5. Record or dictate the history and physical condition in the medical record according to Trust guidelines.
6. Perform pre and post ECT evaluations.
7. Order and interpret diagnostic laboratory tests, radiological studies or various other therapies.
8. Discriminate between normal and abnormal findings to recognise early stages of serious medical, emotional or mental problems in the patients.
9. Instruct and counsel patients regarding mental and physical health, including: a) Diet and advice b) Disease and disease prevention c) Treatment
10. Refer patients to appropriate community health facilities, agencies and resources. Also refer and converse with appropriate specialists in regard to patient management.
11. Perform diagnostic/therapeutic procedures, subject to PA training/experience, such as: a) Mental state examination  b) Cognitive assessment c) Initiation of Basic/Advanced Life Support in all patients and in all settings. d) ECG
12. Management of final patient disposition, including admission to hospital ward and discharge.
13. Teaching other groups of staff, e.g. Nursing / medical students / Junior Doctors.
14. Perform other tasks, not prohibited by law in which the Physician Assistant has been trained and is proficient to perform.
15. Work collaboratively with the relevant team  i.e. psychiatrists, Nurse Practitioners, staff grade nurses, support workers, Psychologists, Physiotherapist’s, Occupational therapists, Social Services Staff, physicians, etc. to encourage and ensure good working relationships.
16. Participate in multidisciplinary physical health assessment clinics with allied health professionals.
17. Lead on physical health assessment clinics on outpatients in liaison with community psychiatry nurse and liaise with consultant psychiatrist and General practitioner
18. Work to deliver, with other members of staff, the national guidelines and objectives set out for psychiatric services.
19. Meet as appropriate with supervising physicians, management team, etc. to report on progress and contribute to the development of psychiatric services within the Trust.
20. Maintain knowledge and proficiency in medical practice through continuing education, staff meetings, and workshops.
21. Assist in the development and mentoring of the UK Physician Assistants as the profession progresses.



Research & Audit
	
1. Maintain knowledge and proficiency in medical practices through appropriate continuing professional development
2. Take an active role in the departmental clinical audit and governance activity
3. Assist with regular audit/surveys to support and inform service development
4. Attend teaching sessions so as to improve knowledge and clinical practice



Communication & Relationships
	
1. Liaise closely within the department, other in-patient teams and primary/community services to ensure collaborative working arrangements are in place which maximise benefits to patient care
2. Work collaboratively with the clinical team, e.g. consultants, junior doctors, nursing staff, etc. to encourage and ensure good working relationships
3. Build effective networks with other departments, working in collaboration to support efficient service provision
4. Promote a positive image of the department both externally and internally
5. Participate in and contribute to Trust wide initiatives and projects as appropriate



Training & Development
	· To participate in regular supervision (clinical or management) in accordance with good practice guidelines and Trust policy.
· To participate in the Trust’s annual Appraisal process.
· To attend all relevant mandatory training as and when required to do so.



Quality & Patient Safety
	· Protection of Children & Vulnerable Adults – To promote and safeguard the welfare of children, young people and vulnerable adults.
· Implementation of NICE guidance and other statutory / best practice guidelines. (if appropriate)
· Infection Control - To be responsible for the prevention and control of infection.
· Incident reporting - To report any incidents of harm or near miss in line with the Trust’s incident reporting policy ensuring appropriate actions are taken to reduce the risk of reoccurrence.
· To contribute to the identification, management and reduction of risk in the area of responsibility.
· To ensure day to day practice reflects the highest standards of governance, clinical effectiveness, safety and patient experience.
· To ensure monitoring of quality and compliance with standards is demonstrable within the service on an ongoing basis.
· To be aware of the responsibility of all employees to maintain a safe and healthy environment for patients/ clients, visitors and staff.



General
	· To maintain up to date knowledge of legislation, national and local policies and issues in relation to both the specific client group and mental health.
· To comply with the Professional Codes of Conduct and to be aware of changes in these. To maintain up to date knowledge of all relevant legislation and local policies and procedures implementing this.
· To ensure that all duties are carried out to the highest standard and in accordance with currently quality initiatives within the work area.
· To comply with all relevant Trust policies, procedures and guidelines, including those relating to Equal Opportunities, Health and Safety and Confidentiality of Information and to be aware of any changes in these.
· To comply at all times with the Trust’s Information Governance related policies. Staffs are required to respect the confidentiality of information about staff, patients and Trust business and in particular the confidentiality and security of personal identifiable information in line with the Data Protection Act. All staff are responsible for ensuring that any data created by them is timely, comprehensive, accurate, and fit for the purposes for which it is intended.





Equality & Diversity
	The Trust is committed to equality and diversity and works hard to make sure all staff and service users have access to an environment that is open and a free from discrimination. As a Trust we value the diversity of our staff and service users, and therefore recognise and appreciate that everyone associated with the Trust is different and so should be treated in ways that are consistent with their needs and preferences.
Therefore, all staff are required to be aware of the Trust’s Equality and Diversity Policy and the commitments and responsibilities the Trust has to:
· Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act.
· Advance equality of opportunity between people who share a protected characteristic and those who do not.
· Foster good relations between people who share a protected characteristic and those who do not.
We firmly believe that it makes good business sense to have a workforce representative of the communities we serve and so encourage applications from all sections of the community.



To be noted:
· This is not an exhaustive list of duties and responsibilities, and the post holder may be required to undertake other duties, which fall within the grade of the job, in discussion with the manager.
· This job description will be reviewed regularly in the light of changing service requirements and any such changes will be discussed with the post holder.
· This post is subject to the Rehabilitation of Offenders Act 1974 (Exemption Order 1975) and as such it will be necessary for a submission for disclosure to be made to the Criminal Records Bureau to check for previous criminal convictions. The Trust is committed to the fair treatment of its staff, potential staff or users in line with its Equal Opportunities Policy and policy statement on the recruitment of ex-offenders.
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Person Specification

	Job Title:
	Physician Associate

	Band:
	7 (subject to job matching)

	Responsible to:
	Consultant Psychiatrist

	Department:
	Acute psychiatric care (inpatients)



	Criteria
	Essential
	Desirable

	Education / Qualifications
	· BA/BSc level Degree prior to undertaking PA programme (2:2 or above)
· PG Dip in Physician Associate Studies from a UK training programme or Current and valid certification with the National Commission on Certification for Physician Assistants (NCCPA) if US trained
· Valid certification of Physician Associate National Exam
· Registration with the UK Managed Voluntary Register for Physician Associates
	· BLS/ILS/PILS/ALS certification
· Recognised qualification in teaching

	Experience
	· Clinical training in Psychiatry
· Experience of teaching
· Experience of audit
	· Previous experience in Psychiatry
· Evidence of research experience
· Audit project experience

	Knowledge & Skills
	· Ability to apply research outcomes to clinical problems
· Ability to take responsibility for clinical care of patients under the supervision of Consultants
· Demonstrates clinical leadership
· Ability to drive change
· Ability to work in teams
	

	Personal Qualities
	· Excellent interpersonal skills
· Demonstrates commitment to CPD
· Creates good working relationships
· Demonstrates initiative and drive
· Ability to organise and prioritise workload effectively
· Ability to exercise sound judgements when faced with conflicting pressures

	

	Other
	· Knowledge of IT Systems

	



The Trust is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.  The Trust believes in treating everyone with dignity and respect and encourages applications from all sectors of the community. We guarantee an interview to candidates with disabilities who meet the minimum essential criteria.
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