
 

 

Salary Sacrifice 

Frequently  
Asked Questions 

 
 

In the event of an early pension due to redundancy etc. the    
pension may be based on the lower salary (after the sacrifice is     
applied), for further information contact your payroll department. 
 

Redundancy pay may be affected by salary sacrifice, for further 
information contact your payroll department.  
 

The State Second Pension forms part of the State Pension. Salary 
Sacrifice can affect the State Second Pension as the value is calcu-
lated based on your annual pay after sacrifice. 
 

WILL

The financial impact is different for retirement pensions           
depending on how the pension is calculated. If you opt out of 
salary sacrifice arrangements in the final three years before your 
retirement, you will be liable for any increased pension costs that 
may be charged by the NHS Pension Scheme. Pension is either 
calculated under a Final Salary or a Career Average arrangement. 
For most staff in the NHS their pension will be calculated using 
both arrangements. The implications of a salary sacrifice on each 
arrangement are shown below:  
 

 
This is calculated on the best of the last 3 pensionable years. 
Avoiding salary sacrifice arrangement in this 3 year period will 
ensure pension is not reduced. 
 

 
This is calculated on the average of the best 3 consecutive years in 
the last 10 years of service. Avoiding salary sacrifice arrangement 
in the last 3 year period may ensure pension is not reduced. 
 

 
This will be calculated every year on the employees pensionable 
earnings. Any reduction in earnings will therefore result in a    
reduced pension. 
 

Further information on the NHS Pension Scheme can be found on 
the NHS Employers Website. 
 

To request your quotation sign up 
at www.knowlesfleet.com 

or call 01206 255420 



You can choose any car that is available in the UK with your            
employers approval.  
 

The Public Sector gets some of the largest discounts available and we 
choose the best price from 18 leasing companies to ensure that you 
get the best deal. 
 

You can use our online service at www.knowlesfleet.com where you 
can obtain instant quotations. From here you will be able to request a 
formal quotation and proceed to order. 

Signing up to our website is quick and simple. We need to know your 
salary and tax code to calculate accurate savings.  
 
 
 

 
If you are happy with the quote, complete your application online  
and follow the progress of the car from order through to delivery. 
 

You will be provided with a new car including insurance, maintenance 
and servicing. It also includes road fund licence, accident                
management and breakdown and recovery services. 
  

All replacement parts such as tyres, batteries and exhausts are      
included in the contract (subject to being a result of ‘fair wear and 
tear’). You will also have the full support of Knowles Associates if you 
have a problem during the life of the contract. 
 

A salary sacrifice car is a company car; cars 
provided under this type of arrangement will 
attract car benefit tax and will affect your tax 
code. An estimate of your tax liability will be 
provided on each quote you receive. 

The standard term is 36 months, but other periods can be        
arranged.   
 

The annual mileage will be agreed before the car is ordered. You 
will need to estimate your annual business (if applicable) and 
private mileage as best you can. Please note to and from work is 
not classed as business mileage. You must submit a mileage claim 
each month for your business mileage travelled (if applicable). An 
excess mileage charge will apply if the contracted mileage is ex-
ceeded. We can quote between 6,000 - 40,000 miles per annum.

The car is insured for you and your 
partner.  Additional drivers may be 
added at an increased cost. 
 

There is no deposit and no credit 
checks.
 

At the end of the contract you can: 

• Replace your car with a brand new one 

• Purchase it 

• Return the car 
 

You will be required to return the car in a clean and tidy           
condition. If the car is returned with previously un-notified dam-
age beyond normal fair wear and tear you may be responsible for 
any additional charges. A fair wear and tear guide is available on   
request. 
 

If you leave the scheme early a termination charge will apply.   
The charge will depend on the car and when it is returned.  An 
indication of the early termination charge is provided on the 
quote. 

Please note this is a guide only and provides information about the scheme. It is not 
the terms and conditions or the scheme rule book.  Employees should always seek 

independent advice if unsure about the suitability of the scheme to them. 

The minimum wage is a key factor when considering salary sacrifice. 
This is because current legislation does not allow you to be paid 
below this amount. 
 

The Statutory Maternity Pay (SMP) and/or Occupational Maternity 
Pay (OMP) that you are entitled to is calculated based on your   
earnings during the eight week period leading up to the 15th week 
before the baby’s due date. If you are sacrificing salary during this 
period the SMP/OMP will be calculated on the lower amount. 
  
To ensure that your SMP/OMP is not reduced, you can decide to 
either; stop the salary sacrifice and return the vehicle before the 
SMP calculation period, or retain the vehicle but transfer sacrifice 
to a salary deduction arrangement before the SMP calculation    
period. 
 

Working Tax Credit and Child Tax Credits may be affected by Salary 
Sacrifice. Each situation is unique therefore if applicable you should 
seek advice from your local tax office. If you are receiving Housing 
Benefit and/or Council Tax Benefit you should contact your Local 
Authority to determine if Salary Sacrifice will affect the  payments. 
 

Payments over and above the basic salary, that are based on an 
hourly rate, such as overtime, call out etc. will not be affected by 
the sacrifice. 
 

A reduction in taxable salary might also affect more general       
financial matters such as mortgage and credit applications. 
However, the majority of lenders take into 
account the salary sacrifice arrangement 
when making decisions. 
 
 


